
NOTICE OF ANNUAL 
GENERAL MEETING 
2016 

ABN 80 129 643 492

Notice is hereby given that the 
Annual General Meeting (AGM) of 
shareholders of Virtus Health Limited 
(the Company) will be held at Hilton 
Sydney, 488 George Street, Sydney 
NSW 2000 on Wednesday, 9 November 
2016 at 2.00pm (AEDT) (Meeting). 

The Explanatory Notes to this Notice 
provides additional information on 
matters to be considered at the Meeting. 
The Explanatory Notes and the Proxy 
Form form part of this notice.
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BUSINESS OF THE MEETING
Item 1: Financial Statements and Reports
To receive and consider the Financial Statements, the Directors’ Report and the Auditor ’s Report for the year ended 
30 June 2016.

Item 2: Remuneration Report
To consider and, if thought fit, to pass the following as an ordinary resolution of the Company:

“To adopt the Remuneration Report for the year ended 30 June 2016.”

Notes: 
i) In accordance with section 250R of the Corporations Act, the vote on this resolution will be advisory only and will not bind the directors or 

the Company.
ii) A voting exclusion statement applies to this resolution (see Explanatory Notes for details). 

Item 3: Re-election of Director
To consider and, if thought fit, pass the following as an ordinary resolution of the Company:

“That Dr Lyndon Hale, being a Director who is retiring in accordance with article 10.3(a) of the Company’s Constitution 
and ASX Listing Rule 14.4, and being eligible, offers himself for re-election as a Director of the Company.”

Item 4: Election of Director
To consider and, if thought fit, pass the following as an ordinary resolution of the Company:

“That Mr Greg Couttas, being a Director who was appointed to the Board on 04 October 2016 and whose appointment by 
the Directors expires at the conclusion of the Annual General Meeting of the Company and being eligible, offers himself for 
election as a Director of the Company.”

Item 5: Grant of Performance Rights to Sue Channon, Chief Executive Officer 
To consider and, if thought fit, pass the following resolution as an ordinary resolution of the Company:

“That, for the purposes of Part 2D.2 of the Corporations Act, ASX Listing Rule 10.14 and for all other purposes, Shareholders 
approve the grant by the Company to Chief Executive Officer, Ms Sue Channon, under the Virtus Health Limited Executive 
Option Plan and Specialist Option Plan, of 38,989 performance rights to acquire ordinary Shares in the Company, subject 
to achievement of performance conditions and on other terms set out in the Explanatory Notes to this Notice of Meeting.”

Note: A voting exclusion statement applies to this resolution (see Explanatory Notes for details).

Item 6:  Approval to issue securities under the Virtus Health Limited Executive Option Plan and 
Specialist Option Plan. 

To consider, and if thought fit, pass the following resolution as an ordinary resolution of the Company:

“That for the purposes of Listing Rule 7.2, Exception 9(b), and for all other purposes, Shareholders approve the issue of 
securities under the Virtus Health Limited Executive Option Plan and Specialist Option Plan on the terms and conditions 
outlined in the Explanatory Notes.”

Note: A voting exclusion statement applies to this resolution (see Explanatory Notes for details).
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ENTITLEMENT TO VOTE
The Directors have determined pursuant to regulation 7.11.37 of the Corporations Regulations 2001 (Cth) that the persons 
eligible to vote at the Meeting are those who are registered Shareholders of the Company as at 7.00pm (AEDT) on Monday 
7 November 2016 (Entitlement Time), subject to any applicable voting exclusion.

This means that if you are not the registered holder of a Share in the Company at the Entitlement Time, you will not be entitled 
to vote at the Meeting.

ANNUAL REPORT
Copies of the Company’s 2016 Annual Report may be accessed at our website www.virtushealth.com.au or from the 
Company.

VOTING OPTIONS AND PROXIES
If you do not plan to attend the Meeting in person, you are encouraged to complete and return the Proxy Form which 
accompanies this Notice of Meeting.

Voting by Proxy
A Shareholder who is entitled to attend and vote at this Meeting is entitled to appoint not more than two proxies to attend and 
vote on the Shareholder’s behalf. 

If the Shareholder appoints two proxies, the Shareholder may specify the proportion or number of votes each proxy is entitled 
to exercise. If no proportion or number of votes is specified, each proxy may exercise half of the Shareholder’s votes. If the 
specified proportion or number of votes exceeds that which the Shareholder is entitled to, each proxy may exercise half of 
the Shareholder’s votes. Any fractions of votes brought about by the apportionment of votes to a proxy will be disregarded.

A proxy need not be a Shareholder of the Company. A body corporate appointed as a Shareholder’s proxy may appoint a 
representative to exercise any of the powers the body may exercise as a proxy at the Meeting. The representative should bring 
to the Meeting evidence of his or her appointment, including any authority under which the appointment is signed, unless it 
has previously been given to the Company.

Subject to the specific proxy provisions applying to Item 2, 5 and 6 (see the Explanatory Notes below):

• If a Shareholder has not directed their proxy how to vote, the proxy may vote as the proxy determines, and

• If a Shareholder appoints the Chairman of the Meeting as proxy and does not direct the Chairman how to vote on an item 
of business, the Chairman will vote in accordance with his voting intention as stated in this Notice of Meeting, namely in 
favour of each of the proposed resolutions set out in the Notice of Meeting.

Proxy Voting by the Chair
For Item 2 (Remuneration Report), Item 5 (Options to the CEO) and Item 6 (Approval of Executive Option Plan and Specialist 
Option Plan), where the Chair is appointed as a Shareholder’s proxy and that Shareholder has not specified the way in which  
the Chairman is to vote on Items 2, 5 and 6, the Shareholder is directing the Chairman to vote in accordance with the 
Chairman’s voting intentions for these items of business; even though Items 2, 5 and 6 are connected with the remuneration 
of Key Management Personnel. 

The Chairman intends to vote all undirected proxies in favour of the resolutions put in the Notice of Meeting, including Items 2, 
5 and 6.

Proxy Forms
To be effective, the Proxy Form must be completed, signed and lodged (together with the relevant original power of attorney 
or a certified copy if the proxy is signed by an attorney) with the Company’s share registry, as an original or by facsimile, no 
later than 2.00pm (AEDT) on Monday 7 November 2016 (Proxy Deadline). 
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Proxy forms may be submitted in one of the following ways:

i) By mail to Link Market Services Limited using the reply paid envelope or Locked Bag A14, Sydney South, NSW, 1235, 
Australia. Please allow sufficient time so that it reaches Link Market Services Limited by the Proxy Deadline;

ii) By fax to Link Market Services Limited on +61 2 9287 0309;

iii) Online via the Company’s Share Registry website at www.linkmarketservices.com.au. Please refer to the Proxy Form for 
more information; or

iv) By hand delivery to Link Market Services Limited at Level 12, 680 George Street, Sydney NSW 2000.

Proxy Forms and Powers of Attorney must be received by the Proxy Deadline.

CORPORATE REPRESENTATIVES
Where a shareholding is registered in the name of a corporation, the corporate shareholder may appoint a person to act as its 
representative to attend the meeting by providing that person with:

i) a letter or certificate authorising him or her as the corporation’s representative, executed in accordance with the 
corporation’s constitution; or

ii) a copy of the resolution appointing the representative, certified by a secretary or director of the corporation.

BY ORDER OF THE BOARD

Glenn Powers
Company Secretary

4 October 2016
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EXPLANATORY NOTES
ITEM 1 – Financial Statements and Reports
As required by section 317 of the Corporations Act the Financial Report, Directors’ Report and Auditor ’s Report for the Company 
for the most recent financial year will be presented to the Meeting. 

The Company’s financial report comprises the consolidated financial statements of the consolidated entity consisting of 
Virtus Health Limited and its subsidiaries. 

There is no requirement for a formal resolution on this item.

The Chairman of the Meeting will allow a reasonable opportunity at the Meeting for Shareholders to ask questions about or 
make comments on the management of the Company. Shareholders will also be given a reasonable opportunity at the 
Meeting to ask the Company’s auditor PricewaterhouseCoopers (PWC) questions about the Auditor ’s Report, the conduct of its 
audit of the Company’s Financial Report for the year ended 30 June 2016, the preparation and content of the Audit Report, 
the accounting policies adopted by the Company in its preparation of the financial statements and the independence of 
PWC in relation to the conduct of the audit.

Shareholders may submit written questions to the Company in relation to the above matters.

A form to facilitate the submission of questions is attached to this Notice and it includes details on the return of this form to the 
share registry.

ITEM 2 – Adoption of Remuneration Report

2.1 Reasons for Resolution
In accordance with section 300A of the Corporations Act the Company has proposed a Remuneration Report for the 
consideration of shareholders. 

As provided by section 250R (3) of the Corporations Act, the resolution on this item of business is advisory only and does not 
bind the Board or the Company.

The Company has designed a remuneration framework to support both a high performance culture and a team focus on 
adhering to agreed business objectives and directions. 

The objective of the Company’s executive reward framework is to ensure reward for performance is competitive and 
appropriate for the results delivered. The framework aligns executive reward with achievement of strategic objectives 
and the creation of value for shareholders, and conforms to market practice for delivery of reward.

Directors’ Recommendation
The Board unanimously recommends that Shareholders vote in favour of this resolution.

2.2 Voting Exclusion Statement
As required by the Corporations Act, the Company will disregard any votes cast on Item 2 by any member of the Company’s 
Key Management Personnel (Key Management Personnel or KMP) or a Closely Related Party of any such member unless:

i) The person votes as a proxy appointed by writing that specifies how the person is to vote on the resolution; or

ii) The person is the Chairman of the Meeting and votes as a proxy appointed by writing that authorises the Chairman to vote 
on the resolutions even though that resolution is connected with the remuneration of a member of the Company’s KMP.

What this means for Shareholders: If you intend to appoint a member of the KMP (such as one of the Directors) as your proxy, 
please ensure that you direct them how to vote on the proposed resolution in Item 2. If you intend to appoint the Chairman of 
the Meeting as your proxy, you can direct him/her how to vote by marking the boxes for Item 2 (for example, if you wish to vote 
for, against or abstain from voting), or you can choose not to mark any of the boxes for Item 2 and give the Chairman your 
express authority to vote your undirected proxy (in which case the Chairman will vote in favour of this item of business).

ITEMS 3 and 4 – Re-election and election of Directors
In accordance with the Company’s Constitution and the ASX Listing Rule 14.5 an election of Directors must be held at each 
annual general meeting. 

Article 10.3(a) of the Company Constitution states that a director must not hold office without re-election:

i) past the third annual general meeting following the director’s last election; or

ii) for more than three years,

whichever is the longer.
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In accordance with Article 10.3(a) of the Constitution and ASX Listing Rule 14.4, Dr Lyndon Hale is retiring by rotation and 
submitting himself for re-election as a Director of the Company, having last been elected by shareholders on 6 November 
2013. Mr Couttas was appointed to the Board on 4 October 2016 and as his appointment expires at the conclusion of the 
Annual General Meeting of the Company and being eligible, he offers himself for election as a Director of the Company.

The election of each of the candidates must be considered and voted on as a separate resolution. Details of credentials for 
Mr Hale and Mr Couttas are set out below.

Item 3: Re-election of Director – Mr Lyndon Hale
Dr Hale has been the Medical Director of Melbourne IVF Pty Ltd since 2008. He is also Director of Reproductive Surgery at 
The Women’s Hospital, and continues to practice at Melbourne IVF. Dr Hale is highly regarded for his knowledge and proactive 
approach and brings extensive experience in assisted reproduction treatments to the care of his patients.

Having had regard to the ASX Corporate Governance Principles and Recommendations (3rd edition) (ASX Principles), 
the Board considers Dr Hale to be a non-independent Director due to his executive role within the Company. 

Directors’ Recommendation
The Board unanimously (other than Dr Hale) supports the re-election of Dr Hale and recommends that Shareholders vote in 
favour of this resolution.

Item 4: Election of Director – Mr Greg Couttas
Mr Couttas joined Deloitte as a graduate in 1975 and will retire in November this year after forty years with the firm, including 
twenty-eight as a Partner. After his formative years working in audit across various sectors, Mr Couttas soon specialised on 
ASX100 clients. Former clients include AGL Energy, APA, CSR, Healthscope and Sydney Airport. He is currently signing audit 
partner on three ASX50 clients; AGL, Woolworths and CIMIC. 

In addition to client work, Mr Couttas has held many management roles at Deloitte including being the Managing Partner for 
NSW from 2005 to 2008 and chairing the Audit and Risk Committee for the past eleven years. He has also been a member 
of the Board of Partners for Deloitte Australia since 2005. Mr Couttas will replace Mr O’Neill, who is retiring as Director of the 
Company at the Annual General meeting, as Chairperson of the Audit Committee.

Having had regard to the ASX Principles, the Board considers Mr Couttas to be an independent Director.

Directors’ Recommendation
The Board unanimously supports the election of Mr Couttas and recommends that Shareholders vote in favour of this resolution.

ITEM 5: Grant of Performance Rights to Sue Channon, Chief Executive Officer
The terms of Ms Channon’s employment contract with the Company entitle her to participate in the Virtus Health Limited 
Executive Option Plan and Specialist Option Plan (Plan). The Board has proposed that for the financial year ended 
30 June 2017, Ms Channon be eligible for Rights under the plan of up to 60% of her fixed remuneration. 

The Company adopted the Plan to assist in the reward, motivation and retention of personnel (including executive directors, 
eligible employees and fertility specialists). The Plan is also designed to recognise the abilities, efforts and contributions of 
participants to Virtus’ performance and success and provide the participants with an opportunity to acquire or increase their 
ownership interest in the company.

For the financial year ended 30 June 2017, Ms Channon’s remuneration comprises the following components:

• fixed remuneration, including statutory superannuation of $523,100 per annum; 

• an at-risk short term incentive of up to 50% of fixed remuneration subject to the achievement of specified targets; and

• an at-risk long term incentive of up to 60% of fixed remuneration under the Plan.

When considered necessary, the Committee has obtained external advice from independent consultants in determining the 
consolidated entity’s remuneration practices including remuneration levels.

The Committee has previously engaged KPMG to provide recommendations on the following matters:

• long term incentive performance hurdles;

• executive remuneration benchmarking; and

• non-executive director fees benchmarking.

In the current year the Committee elected not to seek recommendations from KPMG and the committee members relied on 
previous reports provided by KPMG and their own enquiries relating to remuneration matters.

ASX Listing Rule 10.14 provides that the Company must not permit any Directors to acquire securities under an employee 
incentive scheme without the approval of Shareholders.
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Accordingly, Item 5 seeks the approval by Shareholders for all purposes (including ASX Listing Rule 10.14) for the grant and 
issue of a maximum of 38,989 Share Performance Rights (Rights) to the Chief Executive Officer and Managing Director of the 
Company, Ms Sue Channon. 

If approved by Shareholders, the Rights will be issued as soon as possible, and no later than 12 months after the AGM. 

The Rights will only vest if the performance hurdles relating to total shareholder return (TSR) and average return on equity 
attributable to shareholders (Average ROE) are met as set out below. No dividends are paid with respect to Rights. Shares 
resulting from the exercise of Rights, following their vesting will have full voting and dividend rights corresponding to the rights 
of other holders of ordinary shares in the Company. 

The Executive Option Plan and Specialist Option Plan
The Plan contemplates the grant of Options or Performance Rights over Shares in the Company. There is no ability for the 
Company to provide any cash equivalent on exercise.

The Company may offer additional incentive schemes to executive directors, employees or fertility specialists over time.

The performance hurdles for the Plan are relative TSR and Average ROE. Each hurdle applies to 50% of the grant. TSR is 
measured on the Company’s TSR relative to a peer group of companies in both the S&P ASX 200 Index and the S&P ASX 200 
Healthcare Index (weighted 50% each) over the three year performance period. TSR is a measure of the return on investment 
in a company’s shares, including dividends and all other returns to shareholders notionally invested over the relevant 
performance period. 

The percentage of the TSR Component which may vest is based on a sliding scale as follows:

If at the end of the Performance Period, the TSR of the Company: The percentage of the TSR Component which will vest is:

Does not reach the 50th percentile of the TSRs of the S&P/ASX 200 
index and the S&P /ASX 200 Healthcare index (weighted 50% each)

0%

Reaches the 50th percentile of the TSRs of the S&P/ASX 200 index 
and the S&P /ASX 200 Healthcare index (weighted 50% each)

50%

Exceeds the 50th percentile of the TSRs of the S&P/ASX 200 index 
and the S&P /ASX 200 Healthcare index (weighted 50% each) but 
does not reach the 75th percentile

Progressive pro rata vesting from 50% to 100% 
(i.e. on a straight line basis)

Reaches or exceeds the 75th percentile of the TSRs of the 
S&P/ASX 200 index and the S&P /ASX 200 Healthcare index 
(weighted 50% each)

100%

The percentage of the Average ROE attributable to shareholders component which may vest is based on a sliding 
scale which will provide for progressive pro-rata vesting against Average ROE targets established by the Nomination and 
Remuneration Committee.

If at the end of the Performance Period, the 
average ROE of the Company:

The percentage of the ROE Component 
which will vest is:

Does not reach 15.0% 0%

Reaches 15.0% 50%

Is between 15.0% and 17.5% Progressive pro rata vesting from 50% to 100% (i.e. on a straight line basis)

Reaches or exceeds 17.5% 100%

Calculations of the Company’s TSR and Average ROE attributable to shareholders will be determined at the end of the 3 year 
period and approved by the Board. 

In this way, Ms Channon’s benefits are aligned with the interests of Shareholders. There are no circumstances where Rights will 
be vested to Ms Channon prior to the vesting day.

Termination of employment
If Ms Channon’s employment is terminated for cause, then Ms Channon loses the benefit of her Rights.

If Ms Channon resigns due to illness or for a “permitted reason”, then some of her unvested Rights will be retained according 
to the formulae outlined in the plan rules, which is based on the period of service from grant date till vesting date. 

If Ms Channon’s employment ends for any other reason, the unvested Rights will lapse and she will lose the benefit of the Rights. 
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Shareholder approval – Corporations Act
Under Part 2D.2 of the Corporations Act, subject to a number of exemptions, Shareholder approval must be obtained before 
the Company (or a Related Body Corporate or prescribed superannuation fund in relation to the Company) can give a person 
a “benefit” in connection with the person’s retirement from a managerial or executive office. 

Under the Plan, where a participant in that plan ceases to be an employee of Virtus (other than in prescribed circumstances) 
all unvested Rights held by that participant will lapse. In circumstances where the reason for that participant ceasing 
employment is because of death, total and permanent disability, retirement or redundancy (as determined by the Board) 
or any other reason with the approval of the Board, the Board has discretion as to how unvested Rights are to be treated. 
In the context of exercising this discretion, providing Securities to the person may constitute a termination benefit regulated 
by Part 2D.2 of the Corporations Act.

For a person who holds a managerial or executive office with the Company (or a Related Body Corporate), if Rights vest 
because a person ceases to be employed due to death, disability or any other reason in the Board’s discretion, the person 
will receive a benefit in connection with retirement from office, or position of employment regulated by Part 2D.2 of the 
Corporations Act. The value of the benefit received will be the market price of the Stapled Securities that are received following 
the exercise of the vested Rights.

Shareholder approval – ASX Listing Rules
ASX Listing Rule 10.14 requires Shareholder approval before a Director can acquire securities or rights to securities under an 
employee incentive scheme. Approval from Shareholders is being sought to grant Rights to Ms Channon under the Plan in 
respect of the period commencing on and from the date of this Meeting, with any Rights issued within 12 months of the date 
of this Meeting.

Information required by ASX Listing Rule 10.15
ASX Listing Rule 10.15 requires the following information to be disclosed in relation to the Rights to be granted to Ms Channon 
under the Plan:

1. Maximum number of Rights and Shares

The maximum number of Rights that may be granted to Ms Channon within 12 months of this Meeting has been calculated in 
accordance with the following formula and in any case not in excess of 38,989:

• The maximum number of Rights of 38,989 to be granted to Ms Channon has been calculated as 60% of base salary 
of $523,100 divided by the average daily closing price of the Company’s shares for the business days commencing 
23 August to 12 September 2016 (inclusive) of $8.05. 

After the grant of Rights, the number of Shares that actually vest will determine the number of Shares that Ms Channon may 
receive at the end of the vesting period on the vesting date. Only those Rights that satisfy the performance hurdles as outlined 
above will vest, and the remaining Rights will lapse. Each Right will upon vesting, convert into one fully paid ordinary Share. 

On vesting of the Rights, the Board will decide on or around the vesting day whether to purchase the amount of new Shares on 
market or to issue Shares. 

2. Price for each Right (and the price for each Share that vests)

No payment for the Rights is required by Ms Channon and the exercise price of the Rights is zero. 

3. Securities under the Plan since last approval 

During the financial year ended 30 June 2016, no shares were issued as a result of the exercise of options or rights. 

During the financial year 234,717 options were forfeited as a consequence of failing to meet vesting hurdles and 79,944 
were cancelled as a result of failure to meet performance hurdles.

On 10 November 2015, a total of 176,160 options were granted under the Plan to key management personnel, at a nil 
acquisition price (including the Rights granted to Ms Sue Channon on the same date following approval by Shareholders at 
the 2015 AGM):

Executives No. of Options

Sue Channon 58,825

Glenn Powers 41,754

Andrew Othen 25,585

Nadia Stankovic 21,009

Steve Zappia 21,190

Anthony Walsh 7,797
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These rights have an exercise date of 10 November 2018, an expiry date of 10 November 2025 and a nil exercise price. 
Further details of these rights are outlined in the Company’s Remuneration Report contained in the 2016 Annual Report.

4. Persons who are entitled to participate in the Executive Option Plan 

Eligibility to participate in the Plan and the number offered to each individual participant will be determined by the Board. It is 
expected that options or performance rights may be granted to certain senior executives of the Company on an annual basis 
as part of their annual remuneration review.

Current participants in the Plan are Ms Sue Channon (Managing Director and Chief Executive Officer) and senior executives 
in the business. The granting of the Rights to senior executives other than Ms Channon did not require Shareholder approval. 
The details of these grants are outlined in the Company’s Remuneration Report contained in the 2016 Annual Report.

The Board may agree that other nominated members of the executive management team may participate in the Plan for the 
year ended 30 June 2017. 

5. Terms of any related loan 

There is no loan provided in relation to the acquisition of Rights by Ms Channon. 

6. Issue date of Rights

The Rights will be granted to Ms Channon no earlier than the date of this Meeting and no later than 12 months from the date 
of the Meeting, on the conditions described in this Explanatory Note.

Voting exclusion
The Company will disregard any votes cast on the proposed Item 5 by any Director of the Company (except one who is 
ineligible to participate in the Plan and any associate of any such persons. However, the Company need not disregard a vote if:

a) it is cast by a person as proxy for a person who is entitled to vote, in accordance with the directions on the proxy form; or 

b) it is cast by the Chairman as proxy for a person who is entitled to vote, in accordance with a direction on the proxy form 
to vote as the proxy decides. 

In addition, no KMP of the Company or a Closely Related Party of such a member may vote as a proxy on the proposed 
Item 6 unless:

a) the person votes as a proxy appointed by writing that specifies how the person is to vote on the proposed Item 6; or 

b) the person is the Chairman and votes as a proxy appointed by writing that authorises the Chairman to vote on the proposed 
Item 6 even though the resolution is connected directly or indirectly with the remuneration of KMP of the Company. 

Directors’ Recommendation
The Board (other than Ms Channon) unanimously recommends that Shareholders vote in favour of this resolution.

ITEM 6:  Approval to issue securities under the Virtus Health Limited Executive Option Plan and Specialist 
Option Plan

Background
Listing Rule 7.1 allows the Company to issue a maximum of 15% of its capital in any 12-month period without requiring 
Shareholder approval. Listing Rule 7.2 allows certain issues of securities to be excluded from the calculation of the number of 
securities issued in the 12 month period, including under exception 9(b), where an issue is made under an employee incentive 
plan, if within three years before the date of issue, the terms of the plan are approved by Shareholders.

Shareholders last approved the issue of securities under the Virtus Health Limited Executive Option Plan and Specialist Option 
Plan (Plan) on 11 June 2013. 

The resolution of Item 6 proposes that Shareholders consider and approve the Plan in accordance with Listing Rule 7.2, 
exception 9(b), which would enable securities issued under the Plan over the next three years to be excluded from any 
calculation of securities for the purposes of Listing Rule 7.1.

The Plan provides for the issuance of securities, which, upon a determination by the Board that the performance conditions 
attached to the securities has been met, will result in the issue of shares in the Company for each of the options. 

Unlisted Options and Performance Rights issued since under the Plan since the date of the last approval are 1,284,577 
(including an estimate of options vesting linked to estimated future share price at vesting) and those currently on issue under 
the Plan as at 30 June 2016 are 1,021,339.
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Summary of the terms of the Virtus Health Limited Executive Option Plan and Specialist Option Plan
The object of the Plan is to:

a) provide an incentive and to reward, retain and motivate Eligible Persons; 

b) recognise the abilities, efforts and contributions of Eligible Persons to the performance and success of the Group; and 

c) provide Eligible Persons with the opportunity to acquire or increase their ownership interests in the Group, in accordance 
with the Rules.

A summary of the terms of the Plan are outlined below. Capitalised terms in this section refer to definitions in the Plan rules.

Eligible Persons means: 

a) a Doctor; 

b) an Eligible Employee, or 

c) a Family Entity provided such entity is associated with such a Doctor or Eligible Employee within the meaning of section 
708(12) of the Corporations Act, who the Plan Committee selects to receive an Offer under the Plan. 

Eligible Employee means an employee or director of a Group Company eligible to acquire Options under a Plan, as 
determined by the Plan Committee from time to time.

Plan Committee means the Board, or any committee of the Board to which the Board has delegated its powers to administer 
the Plan.

Grant of performance rights

Fertility Specialists
Performance rights will be available as follows:

• Initial performance rights were granted to new Fertility Specialists upon commencing a five year standard contractual 
relationship with Virtus after 31 December 2012; 

• Performance rights will be granted on an annual basis to existing contracted Fertility Specialists (pre-January 2013) who 
achieve a benchmark level of IVF cycles above a base or adjusted base number of IVF cycles completed in one of the 
financial years ending after June 2008; and

• Performance rights will be granted to new Fertility Specialists on an annual basis and the initial benchmark level for new 
fertility specialists is 50 IVF Cycles and subsequent benchmark levels are at each 50 cycle increment thereafter. 

Executives
Options (including performance rights) will be available as follows: 

It is expected that options or performance rights may be granted to certain senior executives of the company on an annual basis 
as part of their annual remuneration review. Generally, vesting conditions attaching to grants of options or performance rights 
made to senior executives will relate to the performance of the company over the performance period as well as continued 
employment. Options or rights may also be granted to other employees from time to time subject to consideration by the Board. 

The key terms and conditions to these grants are set out below. 

Vesting Conditions
Options or rights will vest and become exercisable to the extent that the applicable performance, service, or other Vesting 
Conditions specified at the time of the grant are satisfied. Vesting Conditions may include conditions relating to continuous 
employment or service, the individual performance of the participant in the Plan or Virtus’ performance.

The Board has the discretion to set the terms and conditions on which it will offer options or rights under the Plan, including 
the Vesting Conditions and different terms and conditions which apply to different participants in the Plan.

Upon the satisfaction of the Vesting Conditions and any other conditions to exercise, each option or right will convert to a 
number of Shares based on the terms of issue of the options or rights. Performance rights granted to Fertility Specialists will 
typically convert into a variable number of Shares having regard, among other things, to the difference between the market 
price of Shares at the time of grant and at the time of exercise.

Participants may be required to pay an exercise price to exercise the rights, which may be based on the market price of 
Shares at or around the time of the grant of the rights. The Plan also includes flexibility to allow Virtus to grant options or rights 
with no exercise price. Participants will not need to pay any money to be granted options or rights under the Plan.

No transfer of options or rights
Without the prior approval of the Board, options or rights may not be sold, transferred, encumbered or otherwise dealt with. 
Further, participants cannot enter into any transaction, scheme or arrangement, which hedges or otherwise affects the 
participant’s economic exposure to the options or rights before they vest.
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Lapse of options or rights
Options or rights will lapse if the applicable Vesting Conditions and any other conditions to exercise are not met during the 
prescribed period or if they are not exercised before the applicable expiry date.

Quotation
Options or rights will not be quoted on ASX. Virtus will apply for official quotation of any Shares issued under the Plan, in 
accordance with the ASX Listing Rules.

Capital limit
Subject to the rules of the Plan, the Board must not offer options or rights if making the Offer would breach the 5% capital limit 
on the issue of shares as set out in ASIC Class Order 03/184 in relation to employee share schemes.

Cessation of employment or contractual relationship
The Plan contains provisions concerning the treatment of vested and unvested options and rights in the event a participant 
ceases employment or their appointment as a Director or they cease being contracted with Virtus as a Fertility Specialist.

Unvested options
In relation to employees, unless the Board determines otherwise:

• if an employee is a “good leaver” (e.g. they cease employment by reason of death, serious disability or permanent 
incapacity or they cease employment in circumstances other than for cause), a portion of the unvested options or rights 
held by that employee upon cessation will lapse according to a formula which takes into account the length of time the 
participant has held the option and the performance period for the option or right; and

• if an employee is a “bad leaver” (e.g. they cease employment for cause) the unvested options or rights held by that 
employee upon cessation will automatically lapse.

In relation to Fertility Specialists, the unvested options or rights held by a Fertility Specialist upon cessation will automatically lapse, 
unless that Fertility Specialist is a ‟good leaver”, in which case the Board may, in its absolute discretion, determine that some or 
all of the Fertility Specialist’s unvested options or rights will not lapse and/or may vest on such date determined by the Board.

Vested options and rights
Any vested options or rights held either by an employee or a Fertility Specialist must be exercised within 28 days of the 
participant ceasing employment or ceasing to be contracted to Virtus (as applicable), after which time any unexercised 
options or rights will lapse.

Change of control of Virtus
The Board has the discretion to allow for vesting of options and rights if certain extraordinary events occur such as of a change 
of control or winding-up of Virtus.

Costs and administration
Virtus must bear any costs incurred in the administration of the Plan.

Other terms of the Plan
The Plan also contains customary and usual terms having regard to Australian law for dealing with administration, variation and 
termination of the Plan.

Directors’ Recommendation
The Board unanimously recommends that Shareholders vote in favour of this resolution.

Voting exclusion
The Company will disregard any votes cast on the proposed Item 6 by any Director of the Company (except one who is 
ineligible to participate in the Plan) and any associate of any such persons. However, the Company need not disregard a vote if:

a) it is cast by a person as proxy for a person who is entitled to vote, in accordance with the directions on the Proxy Form; or 

b) it is cast by the Chairman as proxy for a person who is entitled to vote, in accordance with a direction on the Proxy Form to 
vote as the proxy decides. 

In addition, no KMP of the Company or a closely related party of such a member may vote as a proxy on the proposed Item 
6 unless:

a) the person votes as a proxy appointed by writing that specifies how the person is to vote on the proposed Item 6; or 

b) the person is the Chairman and votes as a proxy appointed by writing that authorises the Chairman to vote on the proposed 
Item 6 even though the resolution is connected directly or indirectly with the remuneration of KMP of the Company. 
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GLOSSARY
TERM MEANING

$ means Australian Dollars

AEDT means Australian Eastern Daylight Time as observed in Sydney, Australia.

Annual General Meeting or Meeting means the meeting convened by the Notice

Associate has the meaning given to that term in sections 10 and 11 and sections 13 to 17 of the 
Corporations Act.

ASX means ASX Limited ACN 008 624 691.

ASX Listing Rules means the Listing Rules of the ASX.

Board means the current board of directors of the Company.

Closely Related Party has the meaning as defined in section 9 of the Corporations Act.

Company means Virtus Health Limited (ACN 129 643 492) 

Constitution means the Company’s Constitution.

Corporations Act means the Corporations Act 2001 (Cth).

Directors means the current directors of the Company.

Entitlement Time means 7.00pm (AEDT) on 7 November 2016.

Explanatory Notes means the Explanatory Notes accompanying the Notice.

Key Management Personnel or KMP has the meaning as defined in section 9 of the Corporations Act.

Notice or Notice of Meeting or 
Notice of Annual General Meaning

means this notice of annual general meaning and the explanatory notes 
accompanying the Notice and the Proxy Form.

Options means options issued under the Plan.

Plan means Virtus Health Limited Executive Option and Specialist Option Plan.

Proxy Deadline means 2.00pm (AEDT) Monday 7 November 2016.

Proxy Form means the proxy form accompanying the Notice.

Related Body Corporate has the meaning set out in in section 50 of the Corporations Act.

Remuneration Report means the remuneration report set out in the Director’s Report section of the 
Company’s annual financial report for the year ended 30 June 2015.

Resolutions means the resolutions set out in the Notice, or any one of them, as the context requires.

Rights means performance rights issued under the Plan.

Share means a fully paid ordinary share in the capital of the Company.

Shareholder means a holder of a Share.


